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EXEMPLARY PROGRAM
NOGALES PUBLIC SCHOOLS
FINAL REPORT
1974-1975

INTRODUCTION

Nogales Public Schools, in its quest to meet students' needs and make
education relevant to everyone, as well as to offer every student the
opportunity to succeed, ventured into an exemplary program to meet these

&
goals. The final outcome desired was a happy, inquisitive student who saw
school as a place where he would go to learn and have a pleasing experience.
If we accomplished such a task, one could only imagine the positive outcomes
for everyone in education. The following report addresses itself to our

original plan, the changes that were made as we,progresséd, and our accomplish-

ments as well as our mistakes and failures. We rate our program as a SuccC2ss

and plan to continue its implementation at district expense.




EXEMPLARY PROGRAM
NOGALES PUBLIC SCHOOLS

HISTORICAL BACKGROUND

In the fall semester of 1972, the administrative staff of Nogales
Public Schools came to grips with the problem of dropout prevention. It
was decided after many hours of deliberation.to attack the cause of our
dropouts as we saw them, rather than spinning our whesels with the victim
after the fact. Thus, our journey began with the inception of the

following program.




PROJECT TITLE INDUSTRY AND EDUCATION COOPERATE TO
EXPAND CAREER OPPORTUNITY AMD AWARENESS
FOR INTERMEDIATE AND HIGH SCHOOL STUDENTS

APPLICANT NOGALES PUBLIC SCHOOLS, NOGALES, ARIZONA

LENGTH OF PROJECT JANUARY, 1973, THROUGH JANUARY, 1975

This project proposes a plan for the joint participation of business,
government, labor and community groups in a collaborative program to provide
intermediate and secondary schools in Nogales, Arizona, with access to the
resources of private and public employers which are useful to career education.

The primary objectives of the project are:

1. To achieve a 50% reduction of the dropout rate.
‘ 2. To achieve a 757 successful placement of students in the target
population.* :

The focus .of this collaborative effort is to be an Area Education
Alliance, including employers in Nogales, Ft. Huachuca, and Tucson. Through
this Alliance various work-experience opportunities will be generated for the
students in the intermediate and senior high schools. Teachers and counselors
involved with the target population of students will also be afforded work
experience and observation in order to update their knowledge of the world
of work. Continuous career information will be supplied to the target group
in conjunction with the above mentioned activities.

The problem in Nogales is that there is an inordinately high dropout
rate in the high school, and the area is economically depressed, as noted
in the Office of the Governor FY73 State Plan for Vocational Education,
Part II, page 15. The economy of Nogales, however, is in the process of

. expansion. Nogales employers have found the labor force to be underskilled
and are anxious to cooperate with the schools in remedying this situation
at the school level. This atmosphere provides an excellent opportunity for
the Area Education Alliance to take hold, bringing about the sharing of
resources required to alter the dropout and employment problem.

* Placement is defined as work, advanced training, or a degree program
related to career goals. - o
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INDUSTRY AND EDU
INE

JCATION COOPERATE TO EXPAND CAREER OPROATUNITY AND
S FOR INTERMEDIATE AND HIGH SCHOOL STUDENTS

AWARENES

IT  PROJECT PROBLEM

D=

in America continu€ to graduate more and more yougﬁ people with little

lﬂ

pite obvious social nzeds, the public school systems

or no relevant occupational skills, and too many without the basic
education necessary to absorb training in a participatory democracy.
Sidney P. -Marland, U.S. Commissioner of Education, puts it

this ways:

+Me cannot risk longer this bitter experience

of perhaps 50 percent of our young people -- black
and white ~- completing school with a euphemistic

“'general! education that has no relevance to col-
lege, little relevance to job entry, and no rele-
vance whatever to the young person in school. The
emergence of the comprehensive high school, pro-
perly defined and implemented, carries the ultimate
solution to this problem. Among the radical chan-
g25 that may derive, if we truly mean to take the
problezm seriously, is the feasibility of having
every high school student engagzed for at least a
scmester in a genuine work- study program ziving
dignity and worth to work in its largest sense
Somewhere down this road the term 'relevance' nay
find its place in the high schocl program.''l

-

bil

(=N

The responsi ty for this lack of relevance in the schools

rests both with industry Qnd education. For too many years the

[

*See "Amarican Education," page 4
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private sactor has 1efR education up to the "experts,'" with

communication between people in the world of work and people in
the schools baing 2ll but nos- e'is 2at.  Educators, in turn,
have nurtured the opinion that "only the 'experts' know what's

best," thus furthering separatism.

The outcome of this communication gap can be secen in
rising welfare costs, continusd cyclical poverty, chronic underemploy-
ment, and widespread disaffection with the economic system among the
natisn's poor and minority groups. '

Today public education is at the crossroads. Therz is cla-
mor on z2ll sides for "'improvement'" in the pfocess. Unfortunately,
this outcry for change is seldom accompanied with a viable, relevant
program. In Arizona, most, if not all, of the school districts are
actively seeking ways to provide students with more and better oppor-
tunities for career preparation. Increased involvement of the private
sector is essential to the realization of this desire.

The time has come for the public and private sectors to pool
their efforts and resources. The private sector must be asked to dedicate
more 6f its resources of people and facilities to the prevention of social
problems. Public and community organizations, as employers, also have
a“big roli-to play. The interest of these potential employers will
be generated, rost assuredly, by self-interest and by finding a good
fit between organizational expertise and resources related to specific

social and environmental problems.  For example, organizations employ-

¢

ing large numbers of people are interested in attracting and retain-

ing a compctent labor force. For them the social problems of employ
zant, aulzurally differeat or Jdsediantaged pnapl and aducnticn ore

of vital immortance, Herein liss the rationales and foundation for
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fically, the problem in Nogales 1s as follows
1. In this community, where 85% of the population
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of underemployment and undsremploynent in thosz areas.

The needs of industry and business in the Nogales community,

combined with an underskilled labor force, provides an excellent oppor-

tunity for public and private employers to begin working with the schools

in order to make the local educational process more relevant to current

Y

.and future needs.  (sse Figure i)
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IX{  PROJECT GOALS AND OBJECTIVES

A, tinla2at Phase
1. Cnalz

a, To

-

121p young people see the practical application
h school currviculum; 1i,e., to perscnally ob-

erve the ways in which reading

o)

writing, arithne-
“tic, as well as oral language skills, are applied
in a wide variety of jobs.

b. To show students that work itself is ba51cally good,
and that it offers an opportunity to perform useful
and m=aningful tasks from which one can obtain per-
sonal satisfaction and personal growth.

‘ ¢. Tao acquaint pupils with the fact that the world of

. work is changing and that there are very few jobs

‘requiring a strong back and a weak mind. Further-

more, to show them that businesses require a good

basic education as a part of normal employment
standards.

d. To provide an opportunity for students to observe
) and to talk with people at work who are reasonably

close to their own age.

-

e. To help underachievers se2 that school is relevant,
. - i.e. those studsnts without dsfinite goals, includ-
inz the potential drop-out -- the students who have
th=s mental ability to achieve but are not doing so.
f. To provide an opportunity for selected people in a
private or public organization to contribute part

of their time toward the education of young people.

t

¥perience clearly shows that participating employces

beliavye in the progran and admire thair employ for
meking it possible. Experisnce also demonstrztes

that the preductivity of these.employe2s is not ad-

versely affectad. On the contvary, the enthusiasm

gen.erated by the program rwesults in th:xr "making-up”

-
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2. Performance Gbjectives

a., Terpinal

#9)] Fif:y percent raduction of the drop-out rate

. (2) Seventy-five percent successful placement of
students in target population.”
b. Prozess
(1) Students will demonstrate a more positive atti-
tude of self as measured by pre- and post-tests,
Ohioc Vocational Inventory Survey and the New
M=xico Student Opinion Inven;ory
. (2) Students will demonstrate 2 positive response
toward subject matter. Data will be collected
on a Likert-type scale developed by the evalua-

tion team.

B. Teacher-Counsglor Phase

1. Goals
a. To acquaint educators with the overall aims of Carser
d Education.
b. - To provide opportunity for close observation of jobs
. " and free interchange of information with employees.
c. To e3tzblish meaningful relationships between curri-
. - culun and skzlls nzeded on ths job.
d. To introduce participants to the financial facts of

¥*Placemsnt 1S considored: work; advanced training; or degres

prozram r2lated to carser goal.

ERIC - 11,
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e, To break down traditionzl false images about the
world of work and the world of education.
f. To zim educators with better, updated indohrmation

vinich they can uso in the counseliny of students.

2. Performance QObjectives

a. Eduzstors will dezonstrate skill im yelating curri-
culum to the requirements of employment.

b. Educators will demonstrate a more favorable attitude
towards the business community.

c. Businessmen involved with the project will demon-

strate an increased positive attitude towards educa-

' A tion and educatdrs.

d. Educators will COIICCL and disseainate.up-date
c

areer information to students they counsel.

IV. ACTIVITIES

This project outlines a plan for joint part1c1pat10r of bus-
iness, government, labor and community groups in a collaborative
program to provide intermsdiate and secondary schools with access to

the resources of private and public employers that are useful to

. The primary goals of this project are to
1) Achieve a 50% reduction of the drop-out
rate In the target population, and
a

(2) Achieve z 75% successful placement of students

in the tarzst population after graduation.
through involving 21l scciovs of the arvea -- private, public,

and government -- in tho educational process. The focus of this

involvement will be a voluntary organization called the Arsa Edu-
cation Alliance (AEA).2
Tha proposcd nroject .

“¢s5 that the unwritton code of suparior
llegs degrez pur se is an old trad-
lavant than in the past, and

that all forms anld levels of aducation should bn

Q gzcordod equal status,

ERIC
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{(b) i3 responsive to the fact that "of the nore than 80
:illion pzople gainfully employed in.the United
States, only 11% work in occupations requiring a
college degres."3

T new and changed emshasis on other types

£ education, such as technical, business; sales,
mechunical and industrial,

(d) attempts to chznge the image of '"wocational eduta-
~tion" to "career preparation."

. {(e) aims to involve many more intermediate and secondary
school stidents in carecer preparation than is presently
the case, and in the process help educators with the

. : S problem of relevent curriculum. ‘

€£) provides an excellent vehicle for the private sector
to improve student, faculty and administrator under-
standing of the economic system.

(g) is designed to accomplish these broad goals by heal-
thy, releava ant interaction betveen people engaged in
the process of formal education and people in other
institutions in the community.

The projact is based on the assumption that

-

(2) interaction between th2 world of work and students

Y

should be concentrated in the eigh:h, ninth, and

"|)

. ' tenth grades, with some program elemesnts applicable

other grades.

(B) if the interast of students in the process of thelic
cation is not captured by the time they ente

senior high szhool it is too late.

{c) socisty has & M"second chance” with youth at the time

in their lives when they arc leaving childhood bchind

and becoming youag adults. For them, the dosors to

psrception are swinging open and their curiosity

about the world and thzir place in it is developinz.

as been used effectively for the past six years in sevaral

LIGH"D, a publi

H cat
bany, MNew York, Apr

ion of the State Education Departmont, Burzau
il-May.
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{d) mon2y alone won't do the job. Instead of providing
modestamounts of money and '"things" such as brozhures
instructional materials motion picture filns, etc.
erployers must get their people and their facilitics
involved in the educatisnal process,

() tie individual student must ultims ately take charae
of his 1ife in meaningful and acceptable ways if he
is to beconma effectively engaged in our socicty.

{f) sustained, collab rative, o“'-uiiational comuitment
(in contrast to temporary individual commitment) ;
must be obtained from both business and sducationm.

(g) any program agreed upon should be capable of systema-
tic evaluation and must measure the educational im-
pact of that program on students.

. ' (h) van effective organization to provide the interface

between business and education is essential.

-

o (i) organizational commitment tends to be self-renewing
if successful process and product are accomplished,
The project consists of two primary activities:
(O Student‘phase

{2) Teacher-counselor phase

-

A. Studept Phase Components
1. !’ Work-Experience Education

. This is a ccoperative effort (Area Education Al-

: liance) between the

Nogales schools and private and
public employzrs of Nogaleas, Tucson, and Ft, Huachuca,
to give students an opportunity to discover their oc-
cupztional interests and aptitudes by observation and
by actually performing work in a variety of occupations,

There are four types of work-experience education,

Each is related to the others, but is distinctive in

its primary objszctive.

a. Exploratory lork-Experience Educatioen

&

ERIC - 14 |
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Providses the studant with on cpportunity for ob-
servation aznd supervised participation in a variety
of occupations. He systematically samples con-
ditions of work in the work location itself, and
razcivas school credit fou successful parcicipaiion

f
s is a part of a Career Education

=

but.-no pay. Tno

prozrzam as it provides the basis for an informed

career choice. Studeats do not replace paid em-
ployses. . . T,

Vocational Work-Experience Education

Provides specific (hands-on) occupational pre-
paration for entry into selected vocations. The
student is given part—fime employment within the
occunational area of his vocational program at
school and receives pay and school credit for
successful participation. If a student is not
enrolled in a vocablonal education procram at
school, he may still plrt1c1pate in vocational work-
experience providad that ‘his occupatlonal goal is
that for which he is receiving on-the-job-training

through participation in vocational work-exparience

experiences for youth through super-

employment as part of the totzl

It helps to develop desirable at-
titudss and promotes undsrstanding of the relation-
ship betiesn formal cducation and job success., This
part-tine work need not be related to the spucific

occupational goal ¢f the student. The student re-

ceives pay and schosl credit for successful parti-
Cipstion. . puww o ;

Joo Pilzcsment

15
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Provides continusd involvement with students who
hav.: opted out -of school (drop-outs) to assist
ther to gain successful entry to the world of work,

throuzh job placemsnt, joo supervision, and szhool

the first thzee types of woerexnarisnce proyrens, ond
lowering the age of the participating students. Because
vexploratory" work-experience does not involve pay or
the employer-employee re lationship, it is proposed that
this program receive much greater attention than it has
in the past. Here an opportunity exists to involve
young pebple in a supervised program with school credit
and with relatively little cost effect on employers.
G°n°rally, students involved in vocational and
general work-experience programs will be in the ninth
and tenth grades -- preferably starting in the freshman

year and continuing in the program through their senior

year. It is not comtexpla ated that employers nesd to

"greate! jobs for such students which would b= in add-
jtion to normal force reuulrements. The projact doas
require employers to earmark some intake jobs.to be filled
by two students, each working half-time. Additionally,

such siudents could share one job throughout the sunmex

. ponths bestween their junior ‘and sznior year. Depending
¢ £z o

unon individual performance Cwork-study students could
> P
ba offzrzd full-time permunent employment upon graduztion.

.Here again, employers need to plan aheza to assure then-

selves that they will have valid full-time job opportuni-
ties for graduating work-study students. . -

Staffing for internal coordination by employers de-
pends upon the number of students irvolved and the type

Y 4

of proyram, i.e., explaratory, genoral and/or vocational.




In the case of smaller orzanizations where relatively few
students would be enrolled, internal coordinatien can be
handted wit.wout ness for the full-time assignment of per-.
sonnel: In organizations able to accomodate larger num-
'bars of students, it may be necessary to assign full- tima
responsibility.
2. Career Information
) ’ The second componént of the student phase is Career
information. This consists of face-to-face contacts be-
tween volunteers from private znd public employers and
students. Such representatives from the world of work
. will supplement the activities of the professional gui-
dance and counseling staff in the field of career pre-
paration. Professional guidance and counseling person-
nel, are for the most part, too few in number, too busy
providing academic counseling or dealing with behavioral
problens, and too often lacking in the practical exper-
ienca necessary to counsel youth in caxeer prepar"tlon.

YA recent CﬂlcuTatlon for one of the nation's

largest school systems indicztes that a stu-

dent receives an average of about ome hour per

rsar of individualized counseling in junior

. L high school and two hours per year in senior

'- o high scheol, making 2 total of nine hours over
the six-year span.'

v

Tha representatives from private and public employers
who assist the professionals will be engaged primerily

nE “
COOXL NN

the worid o

3, Career and Placement Centex
An important concept in effectively coordinating
tha studsnt phase is a Caveer and Placement Center.
The Center will make it possible to coordinate and im-
plecznt ths four basic 21
Center will be directed and supsrvised by a project

direstor withn guidance and counsazling

R H “

. 7. e ) £ P - B ey ] . Y ren M
matoyars and a full-time casesr-commaglor T1iud 20 Tl
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The voluntezrs will nrovide inforrmation on careers
&

and caresr preparation to individuals and groups

o
of students, Tihs counselor will coordinate Work-
' Experiencs Education programs, classroom visits and

tutoring, and will help on Vocational Fducation
Prosrans,

A mobile team of volunteers will travel Ffrom
school to school on a scheduled basis tc provide the
services needed.

Some school districts have already made substantial progress to-
ward the provision of more and better information about careers to
counselors and students. Project VIEW (Vital Information for Edu- .
cation and Work) which started in San Diego County, California, has
now spread to more than 30 counties in California and to several
other states. It provides general and local facts about jobs, and

‘ " utilizes modern techniques including microfilm and data processing
to disseminate such facts. Santa Clara County initiated a program
called Occupational Exploration Program, which is designed to assist
in both education and career planning. Data is collected from em-
ployers and provided to administrators, curriculum developers, tea-
chers and counselors who are thus better equipped to relate educa-
tional planning with careers and to counsel students on career
development plans.

Tha Center will also work with recent drop-outs to
help them gain entry to the world of work. R

Teacher—Counsclor Phase

o
tw
s

The evidence is that the great majority of vocational
‘ education teachers and educators engaged in guidance and

* © counselirg have had little or no personal experience with

tha worid of work.

This phase contemplates severzl measures to overconme

d

eficizncy. Thase include: employment of such educa-

uring the summer in jobs related to their teaching
1

operations of a variety of public and private employers;

equant developmznt of curriculum material so-

o]

ot

[ =
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lated to the obse

3

vations and work expsriences. -
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EXEMPLARY PROGRAM
NOGALES PUBLIC SCHOOLS
FINAL REPORT
1974-1975

The project was submitted to the State Department of Education
and was approved in January of 1973. Ey the.time the funds were
received and a staff hired, it was early April. Even though many potential
dropouts were identified and the first activities accomplished, I would
consider this to be our first mistake. The time to follow through
on most of the identified potential dropouts was aot sufficient. The

following data was collected in April and May of 1973.

fTdentification of Target Students:1972-73

During FY72-73, one hundrad ten (110) eightn graders were idontified
"as pétantial dropouts. The basis for judgment was teacher opinion and
standardized test scores. From the list, a program for assistance was
constructed for each stuéent. Strategies used included testing, tutoring,
world of work experience, and job placement.

Of thes one hundred ten (110) students identified in FY72-73, fifty

six (556) are now classified as dropouts in ¥Y74-75. This is a rate of

fifty-ona (51) per cent.




EXEMPLARY PROGRAM
NMOCALES PUBLIC SCHOOLS
FINAL REPORT
19741975

PHASE II

The summer of 1973 was spent planning how to best bring services
to oanz hundred tea (110) identified potential dropouts. It was decided
that a job placemant position be created and filled to help all the
students who needed to work in order to remain in school find part-time

jobs. This strategy was highly successful, as indicated by the following

' placemant profilé. .
1973-74
Students placed in job and

work-study 106

Mr. Frank Morales handled job placement in FY73-74. Students were
aided by the service as either work-study candidates, or part-time workers
ip local industry. In addition, students were placad in Coop classzs at
the high school, providing both high school credit and part-time pay

' opportunities.

PHASE III

A position of dropout counselor/remedial teacher was created and filled.
This person's main job was to literally track down any student who was having
difficulties in his studies and was on the brink of failing; counsel and

offer any type of remedial help necessary to enable him to become successful.

Thz dropout counselor/remadial teacher profile is as follows.

ing remedial help.
ea as to make theam

Eighty six (85) students identified as nead
Forty oight (48) were halped to such a degr
successful in their classroom work.




Even though our main goal didn't change, our strategies did, as

indicated by the following project plan for school year 1974.
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TATA T Y TAYSEITETIE M 3K N TR ey
CCALES INIRMDEARY PROIHCT

GCAL:

R, 2 L:duchiou in the drep--out rate

ok : fapial pTdc“"*ﬁt of sbuw nt and adult parii-
cipants from the Mogales School District's Vumaer One (1) and

Tan (1Q0).
1.0 OBJECTIVE
During F/Y 1974-75, a ceantralized counseling centsr will

ba established at Nogales High School to provide the
following services:

=t

a. dentification of potential dropouts.
b. On=-on-one personal counseling.
c. Diagnostic Academic Testing - Pre-test, Post-test.
- - 'd. Preventive Counseling - Self-awaraness, motivation.
. e. Work/Study Growth Experience.
£. Student Management Free-Enterpris=e Activities.
. Job Placement.
L. Career Orientation.
1. College Information and Placement.
J. Orientation to High School and Collega.
XK. Student Tutorial Advisement Center.

ACTIVITIES

T lation of neads assessment run
974 Identify one hundred (100)
ghch g:;d° students through the ad-
ministration of Damos "D" Scale and
£

lty evaluation. -

i.1.1 Comp

1
F/Y I
el

i

.. ' 1.1.2

. Provide pesrsonal one-on-one counsaling
, sexrvices for all students gradas sevan
. through twelve through the availability
of four trained counselors.
1.1.3 Provide diagnostic academic testing
services to program participants and
) all rogales High School sophomoras and
§2N10rs TO m2asure academic achievement,
placaement and nzed through pre and post
testing.

1.1.4 Provide a Preventive Counseling Program

i thn services of four trainad

0rs arni to develon studoaet e
r2v283 of his capabilities,

and responsibility as a stuient

on.
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1.1.7

1.1.8

1.1.10

1.1.11

1.1.12

1.1.13
1.1.14

1.1.15

1.1.16

with high

Davalop a Work/Study Pruysram to providae
progran partilcipants wi;h expcoriencs and
training in the World of Work while ationd>
ing high school.

D2velep a student-managed Free Enterprise
Posgram to provide students with World of
Viorx experience at Wade Carpenter Junior
High and Nogales High School.

Provide program participants with Jjob
opportunities within the dlstrlct and
communl*v which correlate with the
p»"thlDan‘s' carser ObjECLlVEb through
the services of a trained job placement
Gificer. Familiar with the community.

Make available all career information
including the fifteen career clusters

from the Resource Center to orient and

guide students in career choices.

Provide students with the services of

four trained counselors ta disseminate
information on calleges, programs, regquirements,
services, and financial assistance.

Provide students with services of resource
personnel to aid in the completion of all

college placement and financial assistance
forms.

Provide Wade Carpenter Junior High Elgnth
Grade students with orientation sessions
and pre-registration to facilitate transi-
tion to Nogales High School. ‘ .-
Through field trips and speakers from
Arizona colleges and universitie s, facili-
tat2 transition of students to college life.

Develop a Student Advisement Center Progranm
at hogales High School

Counsalor and teacher recommendation of
twenty (20) potential peer couns=lors.

Three-wask daily three hour training
sessions of pe=r counselors by trainad
counselors prior to beginning to academic
sciinnl year.,

Pazr—-counselors participats and intereact

scnool students concerning or-
Lentation, m2chanics of ragistration and
gthzr uvnool activities,

—~ 2 - .
23
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ORJZCTIVE

During F/Y 1974-75, a Ce nter for Indepsndent Study will be
estaolisiied at MNogzles High School to provide the following
services:

torial Assistance Program for students and adults.

a. Tutorx

b. Performance-Based Retrieval System.

c. Rdult Basic Zducation.

d. Spzcial aczdemic related activities for cifted and
handicapp=d individuals.

€. Business designed instructional program for immediate
jcb placemant.

£. On-going activities for human development as rclatﬁc

to aéministrators, teachers, and student population.
g. Resource Caenter for the development of interdisci-

plinary carser, academic, and bilingual materials.
h. Citizens' Advisory Committee.

ACTIVITIES

1.2.1 Develop materials for the purpose of inter-
viewing and selecting peer tutors.

1.2.2 Identify twenty-five (25) peer~tutors through
application, interview, and recommendation
- &=
LOXMS .

1.2.3 Provide a Pre-service and In-service Program
and schedule in-service on a monthly basis.

1.2.24 Offer tutoring to satisfy oral English re-
quirament to High School Juniors and/ox
Seniors.

1.2.5 1Identificaticn of tutees through faculti and
counselors at Wade Carpanter Junior High and
Nogales High School.

1.2.8 Coordinate assignment of tutors and tutees
" to satisfy program and course requirements.

1.2.7 Evaluation of 'futorial Program through ques-—
tionrzires, attendance, progress in subject
maittar,

1.2.8 Provide counseling services tc enrollees in
: Aduls Basic Eduration Program at MNogalaes
Public Schools and Community Ce nFers

1.2.9 Malka avzilable all facilities, wotbarials and
mant to Adult Basic Education enrolleces.

+1.2.10 Res=arch employmant opportunities in Nogales
Schnool District Service Area.

1.2.117 Adrminister Kudoar 2 Chneral In-o-osk Suovvs
Lo wisle Carpentor Juaicy High Schonl Bighth
Crada Jtud2nts who indicabe lack of caraer
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intarast as shown by Deicos "D” Scale Survey.

tional Intorsesc

Mioinister Rudzr DD Qoupat
Lchool Student Adnlts
ed

Survay to fogales High

and Dropouts as requested by counvelors and
faculty.

Cfnticc businesses f£o On-the-Jcbh Training
Czrortunities

Davelop instructional programs as reguired
by business employer for structure of train-
ing program.

Administer Training Program to participants
and/or employees. .

Provide supervision and Retrieval System on
job placeament.

Evaluation of trainees through use of A.T.S.
Job Performance Scale and student reviews.

Seminar on Management by results conducted
prior to the beginning of the academic year

Resource cadres selected from districts will

help staff as consultants on related activi-
ties.

Maintain and continues monthly Group Dynamics
Sessions with staff, faculty and students.

Provide exposure to programs, sessions and
workshops to stafi and faculty through field

trips and visitations. -

3

Establish a Resource Center to make media
avallable for students and adults at MNogales
Higih Schcol.

Facility will be staffed and supervise 1’4
faculty member responsible for the Indep=nd
Study Center.

Materials shall bz developed and providad to

ma2t the needs of all participants.
Clientole will ba or 1 ﬂdd instructad on
tha us=2 of media and

Dissemination of inlormation from th2 Rasourcs

Centor will be made available to the comnmunity.

Eifectivaness of Rasource Center will ba thro:agh
attandance and a subjectivn evaluaticn in coun-
s2ling -sassions and by studenico.

25
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1.2.33

A Citizens' Advisory Coumitiea will bs ormeod
to be roepresented by staff (ex~o0fficio),
teachors, communily wmenbers, appointed by
Scacol Board Members, studanes, appainted by
Nogales High School students,

Citizens' Advisory Committee wiil serve in
an adwvizory capacity to the Progrom Cousdina—
tur aad Staff.

Citizens' Advisory Committes will set meesting
arrangements 2s

Stafif and faculty will design curriculum to
mea2t the needs of gifted individuals in +he
Nogales High School District.

Curriculum and activities will be developed
for handicapped individuals in the Nogales
School District. :

A Performance/Based Retrieval System will be
idantified and studied for implementation at
the Center for Independent Study at Nogales
Bigh School. '

Resource cadres composed of selected p2rsonnel
will help staff and faculty identify Perfor-
mance/Based Retrieval System as applied to
Center for Indepencdent Study..
ice and In-service Training Sessions
op modules (learning packages) and
ting mediation designed to accosmodats
nts and adults.
will be responsible for
preccribad to students
and enrolled in Center

+
II';.
N

[ Y -

2 Center will be used for module dis—
cion, testing and scheduling learning
tie

Instiructors will be available to assist student:
and adults as facilitators and manag=2rs of

Insktruvstion.

[#4]

A Petrisval System of the proyress of the students

and adults will be maintainss.

Fvrlvation and effeckiveness of Performanca/Dasald
Ratricval System will be deotarminad on the skEudosnt!
roZress and completion of tha modulnas retontion

deened necessary. :



EXEMPLARY PROGRAM
FINAL REPORT
1974-1975
Most of the objectives were met in the FY74 school. year as

demonstrated by the following report. As you read this report, you

will note that, even though the objectives were met, the staff was

still not satisfied with the results. Why? Because it was felt that

this project and the district counseling services had fo be unified

in order to meet the total needs of the students. This point was

quite evident by the number of (other) studehts who received services
’ via the counseling center., Anothar problem that had to be faced ware

the results of the Demos '"D" Scale used to identify potential dropouts.

(sea attachment A).
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S Gxemplary Proi=ui
Arizona

Achievements of the Nogales Exemplary Project during July 1,
1873 - Jun= 30, 1974.

A.

ERIC

Aruitoxt provided by Eic:

»

Three hundred fifty (350) eighth graders frum Wade

Carpenter Junior High School were surveyed using the

Demos "D" scale (guestionnaire used to identify. poten-

tial drop-outs). (See Attachment 4) ' ' -

Identified potential drop-outs in Wade
High School in the

Carpenter Junior
Nogales School District £1.

Visited programs and projects in the state for consulta-
tion on developing a program in our district to reduce
the drop-out rate.

Introduced "Free-enterprise" concept as
at .Wade Carpenter Junior High School.

a pilot program

Assigned a community member experiences in construction
to introduce and expose students to the "World of Con-
struction”. -

Provided career information to identified, potential drop-
outs and special education students. :

Assisted faculty members at Wade Carpenter Junior High
School and Nogales High School with resource materials,
referencas, resource personnel.

Instrumental in the development of program for the central-

ization of the counseling services at the High School.

nce to graduating seniors, drop-oukts,
and past graduatas in theair transition

Providad assista
college traansfers,
to a post secondary institution. o

s
[
a

Assisted approximately one hundred ten (110) students in . |

¥

H

obtaining financial aid frem post secondary institutions.

i $200,000.00 may be obtained in financial

s@ students 1f thay mplete processing their
) . :

O
- e = S S SR (I L~ S T P T oy o
attend th2 DECLTUC1loN OF thnis Ci?.-\)l('.‘*::) -

d a tutorial program for stuients
Districts #1 and #10. Special
1so assisted. by our Tutorial

U

28
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4.

Exposed faculty members from both Junior and Senior High

~S»noo LS to alternative programs to enrich their curricu-

lum offering.

Worked in obtaining commitment for coordination of all
programs and services for the total student population
of the district.

.

[ &V
e
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Recommnzndation on the opearation of the project for 1974-7S.

These ar= recommendations for maeting the objectives of

the

project as developed and funded by the Department of Education,
Division of Vocational Education, Exenplary Programs.

1.

7/1;
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LConduct o

Recognize the need to centralize all +he counsaling ser-
vices at the High School. Staff members should also have
knowledge of working with the disadvantaged ancd who indi-
cate an honest commitment for service. to them. Commitmant
and communications ability are critical. Counselor student
load should be shared as much as possible by all the staff
in order to service all students.

Counselors should not be assigned to extra-curricular
activities, classes, or responsibilities that will obstruct
communication with the counselor.

The district should also commit itself to the project
coordinater and the project objectives and activities.

Be aware of the various changes in financial aid programs.
Encourage ccunselors to attend sessions or worxshops which
provide resources of infermation required in servicing all
students.
Maintain a close communication with all faculty members on
the progress, problems, and activities of all students
throuyn a retrieval system. Disseminate information, lit-
erature, terials to the community on the services provided
througn ti Counseling and Independent Study Centers.
entation sessions for stufents, and the
community on testing,: requirements . for graduation, college,
ical institutions, financial aid nrograms, ste.

Moy
e

and/or techni

sg
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ovide world of work explor .-

LS AN

donnify potontinl drop-outs

: Pr
CEPOrtunitics, achiava o Eifty (507%) Per cent reluction in
¢rop-dur rate oi the targat population, and ta Preare the
2t group through exXploratiosn opportunities for the achiewo-
of a sevency-five (75%) Per cant successful placem=nt into
"nands-ont varld of vork expariances,

url —~74, one-nundred (100) eightn grade
tudent; identifieqd by the Demos p Scale and Fuculty
evaluxtion ag potential drop-outs at Wade Carpenter
Junior High School in Nogales School Districg &1

will be given career information on fifteen {15}
Occupational clusters as will be evidenced by pre and
POst testing with criterion-reference test.

{A.) Activitieg

1.1.7.v0pportunities to interest target students
: in ten {10) OCcupational clusters will be
provided for one hundred (100) eighth
grade students through career education
resource speakers.

4

We' continued to Provide resource Speakers
to faculty members at VWade Carpenter Junior High. Re-
sources speakers conducted Presentations in Law-Enforce-
ment, Business Administration, Horticulture, Drug Con-
trol and Prevention ang military Opportunities. The
Carcer Counseling Center Staff directed itself in pro-
viding Presentations, Orientation, and awareness in

careser oPportunities at wade Carpenter Junior High and
Nogales High School. -

1.1.8 Opportunities to observe workers in five
(5} occupation clusters will be Drovidzd
for one hundred (100) eighth grada stuients
through on-site institutions via field trips.

A
<A

32
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Due to the fuel shortage during tha winter,
our programn activity 1.1.8 had to be changod. wo imole-~
mantad a pilox PTOogran on the ”Free‘Enterprise" conzant
£0 provide students vith realistic experienca
-

, ont ¢2s in various
Occupational areas. Faculty, administrators, and staff
visited various districts for Oorientation of developing
Programs whora a variety of Occupational clusters could

1 r

bz exposed, devalopad ang implemanted at Wade Carponte
Junior High ang Sond

i.1.¢ Compilotion of student data For tiio purpose
Of intention of ¢ontinuing their education.

Four eighth grade classas, appr

i r
ong hundred twenty (120) students, participars-




comna « the divection of ¢rs. Nancy Movalas and
Moo, Jack Beck, art and Industrial Arts respectively.
Tae fwo cowpanics formzd were “"The HMini-Nursewy Co.’
-and "Th Tcology Box Cm, Studenits formed thoeir own
tudied stocks and bonds, bought and sold
okoarong com ﬁany emplovecs., One comgany
dred szvanty-ILive (1/ } shares of stocl:
are. Tho students learned math as scapplied

to the business world. The company nembers suulied
botaay . plants, soiln, fartilizars, temparabuzsas ©
other information in reference to terrariums. Thers
wias extensive motivation throughout the school and
cormunity. Naxt year, a similar program will be offer-
ed to the students.

As a result of this brief experience at
Wade Carpanter Junior High Schqol, the effect was carried
into the High School and the staff of the Special Needs
Program at the High School bngan to make plans for two .-
companies for the next academic year, 1974-75.

" . These companies wdre to ba developed and
: coordinated into our new approach toward servicing
students. Through our Centralized Counseling Center
and Independent Study Center, students will be offered
different alternatives to remain in school and gain a
worthwhile experience. )

If. GOAL: B . : S : ‘
To provide and achieve a seventy-five (75) per cent successful
placement of students in the target population thrOLgh "hands-
on" work euxperience and simultaneously Qchle‘lﬂg a fifty (50)

per cent reduction of the drop-out rate.

2. Objectives - ]

.' 2.1 During F/Y 1974-75, students in the ninth grade in
3 Nogales liigh School who were identified as potentinl
drop-outs in ¥/Y 1973 will have the opportunity to

sample and determine thelr interest and ebility in
performing worker tasks 1n two occuvational clusters,
as evidenced by "hands-on'" work exzpericnce placemant
. : within the MNogales community as well as by ;esaaack

from the employer utilizing the "Job Performance Scaloe”
Form and student evaluatilon placement utilizing a seli-
rating scale

{A.) Activities )

’ 4 2.1.4 Student apoll‘s for work erUTL“WCm

ovportunicy using tho Antitude Test

Service Applic JLLOﬂ Tor Damploysant Form.
o 32
|
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o1 position by pacticipating parent or
community mamber.
Since e wore unable to olbain oux fz;"oyu

mant forms to be used in Activity 2.1.5, studcnts wore
not able to gain thig experience througl. parents or

community maemnbars. .
. The activities listel below wers not -
chieved with tI:z ninth graders because of the tolicwing
- factors:
> a. &As stated in Lhe previcus activities,

funds were not available for the reces-—
sary materials.

b. Fuzl shortage required a change in the
program activities.
c. Agreement from High School Administration
that target students would be counseled
% and placed in various job opportunities
by the counselors and job placement
officer

, , d. Lack of coopwkatlon by some teachers and
.. : : counselors in coordinating program to
o Qerv¢c° target cllentele.

(B.) Activities

2.1.6 Student is assigned to hands-on employer for
one hour per wesk for twelve (12) weaks.

- 2.1.7 Student mesets with Career Counselor for one

- hour per week in continuing small-group
discussions focusinyg on evaluating the com-
plete work experience including job attitudes,
wori traits, and skills necessary.

2.1.8 At cowklefion of twalve (12) we=k placement,
: rticipating parent or community membar
. evaluat_s student thiough use of A.T.S.
" Jon Performance Scala and reveiws evalua®ion
with studant.

2.1.9 At completion of twelve (12) weak placemsnt,
student evaluates himself through use of
A.T.S. Performance Scale. -

COEXIA: ) . 2

~To establish a Resourca and Coasuliation Canter to provido tavget

clisntele with informa*ion on caraers, occupations, and educational
opnortunitlies in aan effort to achisve tha s‘vcnngkiva (75%) par
cent suca2ssful placament and experience in khe "hands—-on" World
of Worzix and the reduction of drop-outs.

’ | . 33
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3. Objantivos

3.1 Ouving T/Y 1973-74 P
to naka modiz avad .
ivformatisn concer 2 I ¢ h fantalie.
The availability of the Resource Center will also pfovidc
infoomation to tho cumRnity.  SLaff maabors wlill man Lhe
arter to provide information and consultation on carger
Oprostinitics.,
{A. Astivitias
3,1.4 Corr late the use of the Resourcae Center
, with hznds-on work couperience i acludiag
job applications, qualifications, education,
or sXkilX required '

At this point, the Resource Center has been
utilized more by seniors who were SHarching for assistance
in identifying careers, interests, and institutions  which -

, ' would provide the education or training for their goals.
We assisted them in locQtlng resources, materials and
. requlre‘_nam_s on their choice of educational goals. The
entire staff vorked with each student in completing

o applications for admissicn, financial aid, and scholar-

. ) Ships. Lotters of recommendation, request forms, health
reports, affidavits, transcript requests, summer program
literature and reLer:JTS were managed bj our staff.

: We serviced one hundred thlrty (
At the time of this report, one hundred ngn*

had been admitted at khe institution of the chozcv,
sixty-saven (67) had bsen funded through thu financial
alds office for approxinma rtely One hundred th*t“~tonr
thousand ($134,000.00) dollars. Thirty-five (353) Adi-
tional auhdeﬂuq who qualify will ba re celving on tP” aver-—
_ age of Eighteen hundred ($1,800. 00) dollars each par year
.' : for onother Sixtyv~threse thousang ($63,000.00) doliars for
an estimated total of One hurdred nin“Ly seven thousand
(5197,000.¢¢) dollars in financial aid from a coroln tion
P oI funding soa:ces;/duﬁg, SENG, CUsp ‘NDSL, FLsT, 3L, R
" Schnlarships, Campus F Employment, hu:31ng Louns and Univer-
siiy Loans.

3.1. hesource Center will oe opan and avaitabla
with stnif members adring the evening Ffor

communi “‘V manbers.

wn

A Th= service that we wore providing for stu-—
dents at the high schonl, especially our senicrs, quickly
filtered into the cormunity. Wowrd of mouth comnmnicatbion
actractad formar students, past graduates who had novern
atkendoed colleg: and drap- ~nuis. Parents boacana concarned
and i“”Olde in assisiing thelir collega-bound voung adults.

Ezecausg many of tha stulonks had johns duarlng
tho day, we ogsqnad our facillty and continusd ovr serviens
during the evinlay, often until 9:00 or 10:50 .8,

O
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3.12.6 Disseninction of inrormation fron tiaie Ro-
Ve oy o el A= v 7 1 SN - R v -
socuse= Concoe will b madn o studen®a au .
the comuunity.

The bost method in dissominating information

S S 2

on our services and the Resource Cepnker was candusi o) by
the some studonts who were receiving the :

fovilit and staff. Ve also wrote arilc

bousr to pudblish. Our staff corresponds

all of our students. '

3.1.7 Use of Resource Center and consulzaticon will
* be provided for conmunicy menbers and othor
interested students.

tudents, parents, past graduates and drop~-
outs became aware of the service and materials available
at our Resource and Counseling Center. We were available
to provide the same service we were providing to the other
. students.

3.1.8 Compilation of attendance data on the utiliza-
tion of the Resource Centar.

On our Addendum for Fiscal Year 1974~-75, we
prxovided vou with an unduplicated number of Five hundred
fourteen (514) students sarviced by our facility and our
program. This count did not include twenty (20) teachers
and an additional twenty (20) parents.

N - 3.1.9 Evaluate the effectivencss af the Resource
' . Center for target students through attendance
and subjective evaluation of counselrag

sessions. ' :

The students who attendad the Resourca Center
L S : -

wars responsive to the materials, equipment and infoiima-
‘ tioan which wer provided. Faculty members referred ctu-
dents to the Conter for research ard consultation.

Tre effectivenass Of our orientation and
counseling sessions were vory positive. Students continued.
to seek our services and assistance. We concluded bthat
for once, the students had a place and pszople who were

-
conearned aad interested in'them. Students havs lacked
this sarvi i and 1t is for this reason that
wa davelco lizae
in full opaoration net

-

during fiscal year 1974-75.

o
(O

RAGONT 2O

O
rh
~y

luate the effsctivenass
e £ 3

for curmunizy waembocs.

3»1—-10 E‘f’:}.

h the community cems thoough

. & .y
sbudoants whon 1 thaolr parenis. Daroats,
S i JATUMR AWATS OF vy ua
[ consisbankly coallad sn ug
Q has boon praissd Tor the

ERIC
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work we have done for all studants,

IV, GL;:':L: ’
To provide studonts in Special Scrvices Progrzms with tutoriel
assistasace to ald tloa in ccquiring skills, enrichment and
motivation necessary to academic succgss.

4. Objeciises
4.1 During F/Y 1273-74, target students from the eighth and
ninth grade will ba identified for tutoring. Volunteeor
paer-tutgrs, upper-classmen and, comaunity members will
be trained and assigned to assist target students. A
project staff member will be assigned to coordinate,
Supervise and evaluate the total component:.
{A.) ACTIVITIES
) Refer to the attached copy of the Tutorial Program
. Evaluation Report. .
. y
{(B.) PROBLEMS /ASSISTANCE NEEDED
The vacated counseling position which was never
filled, was detrimental +to the outcome of the
goals and objectives of the project. There was
& lack of cooperation on some of thHe activities.
This project should be an intrinsical part of
the Guidance and Counseling Department.
(C.) EVALUATION
’ There was a need for our project to become in-
volved with working with the seniors. Administrators,
faculty, students and community members reacted very
. favorably on how wer worked with students. The oul-
come of our services have resulted in the unification,
centralization, and coordination of programns in an
effort tec service the total student population.

SWCTION TI. BUDGET

. Attached is a copy of the complete expenditures and balance
to Junes 30, 1974. .
SECTION ITII. COMMUNITY INVOLVEMENT
The communicy became involveA when students mada them awars
' of the soervices wa were providing for their vounyg adultn.,
SHCTTION IV. CEIERAL COMMTNTS
The n2w direction of the project has proven effackive.
Hor> teachers and adiain strators hava buocomae involved
with “he activities of tha project. A program £0 sorvien
stuldouts in the district will po impliseanted during hhe
Q N
= »
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Coniilnued contact and communicacin
1& Exemplary Program Spocialist. 7
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: 74-F2~503
A

)
EZEMPLARY PROIJICT
enTn

TRDSGRAN

T"he Carear Counseling Center (Exaemplary Project 74-EP-503) is
funded te lowar th2 drop-uu: rabts in *fhe Nogales -Fublic Schooiu.
r methced of drop-out pravaatioa ussd by the project in F/Y 73-74

1.~ £ —~ ot s 3 = t “

c2. Through ths use oF
ial drop-out with academic

P, improve academically and
S program will not be known

o rei
sexvice, 1t was hoped +hat the potent
prehlems would receiva one-to-ona hel

enain in o2kpol. Tha success of +thi
until r=gistration, Fall, 1974.

The Tutorial Assistance Program developed through the Nogales
Exewmplary Project, also worked with the Special Education Program of
the district. ¥We provided students to work directly with the Special

r

‘Education Instructor and tie target students on a one-to-one basis

as well as group- tutoring.

" With the cooperation of the Bilingual Program of the district,
student tutors were compensated for their tutoring time until the
funds were withdrawn due to a conflict with the Special Education
Psychometrist~Psychologist, implying that tutors were not qualified
to tutor Special Education Clientele. -

The tutors were chosan primarily from the Junior and Senior
Cliasses at Nogales High .School. Faculty referral, self-referral and
the list of identified potential drop-outs were the basis used to se-
lect tuteses.

All tutors were expected to successfully complete an application
procedura. 7This procedure consisted oOf: : .
1. BApplication ¥Form . : . =i

2. Class Schedule Card

3. A Personal Interview

4. At least two recommendations of .classroom teachers
in the subject area chosen by the tutor.
(Forms attached, Exhibit A (1-6).

Students recommond=ad yithout reservation by the intarviewer and
ona classroom teacher wzre chosen as tutors:

» o tha tutors.

A two-wesk Pre-service Training Program was give
This program included: ‘

1. Demonstrakticn of ability to make up an acce
pr2 and post test in reading or mathenatics.

2. Availability of Resource Personnal and material
within the district was nade known.

3. Discussions and denmonztra

methods of teaching readl

ticons of differan
ng and mathematics.

After coapletion of the Praininc Program, studonts wors asaignad
to individual shudents o tubor ab kno grada level and in th subiject
acs2y 0f tnoilc cholcs. i
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To be effective in tutoring, the tutor must successfully prepare and
organize materials, initiate and direct discussions, explain and simplify
the subject for the tutee. As these activities involve the skills of or-
ganization and successful and directed oral expression, one tri-mester Eng-
lish credit for "Oral English" (a requirement for graduation) was offered
to the Seniors. It was felt by the English Department and the Administra-
tion of Nogales High School that the skills taught in "Oral English" class
were practiced daily by the tutor. Therefore, it was considered the equiva-
lent of this required course. = :

It is very evident that in order to service, supervise and control att-
endance of both tutors and tutees that there is a need for a centralized
facility, a Tutorial Center, equipped with materials, literature, audio-vi-
sual equipment, etc. in order to provide a program which will be effective
for the total student population.

Tutors were evaluated twice during the last tri-mester by the teachers
of the tutees. Evaluation was based on attitude, responsibility, attendance,
knowledge of the subject and the ability to explain. (Exhibit A-4). Stu-
dents receiving "Oral English" credit recieved their grades based on the-
evaluation forms. The grades were given by the Chairman of the English De-
partment and the Tutorial Coordinator. :

However, the Program had only one major flaw. This was poor attendance
on the part of the tutors and tutees. Toward the end of the tri-mester,
attendance dropped as end-of-the-year activities ingreased, Even though it
had been impressed upon the tutors to -call -or notify the teachers, tutees or
the Tutorial Coordinator in case of absence, few made any attempt to do so.
This was the main complaint of the teachers involved in the Tutoring Program

The tutor's knowledge of the subject and his attitude toward both the
tutee and tutoring and his ability to explain were considered exemplary by
the teachers. The teachers also reported that the tutee's attitude toward
school was changed considerably in a positive manner.

At the inception of the Program, it was thought that tutors and tutees
would work in a one-to-one relationship. However, some teachers felt that
the tutors conld be used more efficiently in their classroom if they worked
with small groups, and/or helping the teacher answer individual guestions
which might arise after the introduction of a new skill.

General statistics of the Tutorial Program developed and implemented
on January 25th, 1974.

1. Number of students who applied or who were recommended as potential

tutors.
A. Sex
Males . . . . . 44
Females . . . . 36
B. Age
19 . . . .. . . 8 17 . . . . . . 27 1. . . . . . 6
18 . . . . . . . 24 16 . . . . . . 13 14 . . . . . . 2
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Totcll. ------56

Subjects Tutorad: ' .
Englishn.. e et enineeaeaeh
=l

1~
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:
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.
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L

acial Education....

[
1~
<
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Chen o ticS . v e s e e ns
Soclal SEUdieS. .. ween-
Blologj,.:.............
Elem. Subjects.........
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.
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Parti 1pﬁt1p" Schools and Number of Tutors Assigned:

A. J. Mitchelleueeouneenenno. 11

LinCoOIlNeeeeceeceeesaenceeeneaaenal
Sacred Hearticeseeeeeoeoeanseaaal
Mary Welty..e iieeeeeennnneaneeaal
Wade Carpenter Junior High.....18
Nogales High School............26

. Total Hours Tutored in Four Months of Servi
Total Hours.......987.
Approximata number of Tukeas Serviced:

TuLﬂeb Service 190

(Dafinite statistics are not available on the tukecc due
to the variety of methods in which the tutors were util-~-
the i soma one-on-one, small groups,

The +true CffL"LlVCHQSu of the s2rvices that were gro~
vided for these students will not b= reflected if this pro-
gram 1s not coantinuad. Some evidence of succass was the
attitude that teachers reported on the tukses toward school
and thesirc classes. Tutees zeported how much mors comforta-
ble they felt after demonstraking som2 succass.

Student tut
reaching som2 students;
in the success of the tuikes in his

Tt is evlr_uJTy derlrul% Lor boaghcrs to
SO many
that a Tukor:al
WO @y ba or

s also felt rewardzd bechuse they were
they were playving an important role
particular discipline.
reacit all
cultur-
Praarern.
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an education.
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. . -  EXHIBIT A

TUTORAAT, PROGRAM

IN=-SRERVICE TRATNING o Time: Cne Hr. Wkly.
I. Continuence of Pre-Scrvice Training

wds of Teaching

2. Individual Teacher Help

IX. Attitude of Tut=e
o L

B. Individual Teacher Help

Group Sessions to Discuss Problems

IZYX. Evaluation Forms : .
A. Develcpment

1. Self-evaluation by tutors
2. Tuatee Evaluation

a. attendance
. attitude o
) c. .academic , ' .
3. Program Evaluation ' ;
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PROCRAN

FTUUONTIAL

1
B

Purpcse
l. Pre-test - to 6lscover skills the twvtee has and
what he lacks. . . .
2. Post-test - to discover if any progress has been
made in areas that have been remediated by tutor.

1. Examples ’ o
2. Exercises on making up tests using teacher's
editions of bocks in subject area.
Quiz
.

Ooeﬁ book, take

&

1. home test of pre and post test,

after tutee has been assigned.
ic Skills List :

Ta check off from pre—test the areas
-tion is nazcessary. _ : : .

YFormat

copies LD
hrough 6 in

i

tutors of lists
Englisn.

math and

1. 7To wmotivate tutors by innovative teaching mathods,
using basic skills test. g

.

|
from different |
|
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a. High School .
b. Jr. High Schocl
2. Careecr Couns=2ling Center
3. Progr-.m Courdinaror
A
B. Format
1. Tours
2. Spzakers
C. Class Assignments
Resource Personnel
A. Purpose e -
1. BEuplain availability of resource personnel
a&. librarian :
b.  teachers

bi-lingual p%pjéct—personnel

Teacher Cooperation

R

1. Subject arza tea
,

Purpose
tutee's

of program on

a. attitude
b. attsndance
€. acacemic achievement

Evaluation form made oy tutors £
during in-service training, to b

response to effect  veness

of program
program.




EXHIBIT A-2

CAREER COUNSELING CENTER
Tutorial Assistance Program
Nogales, Arizona '

EVALUATION OF TUTOR

TUTOR EVALUATION Date
(Mame)
Circle - One Excellent Good Fair Poor
Knowledge of Subject i 2 3 4
Ability to Explain 1 2 3 4 . -
Arritude toward Tutoring 1 2 3 4
‘ Attitude toward Tutee 1 2 3 4
Responsibility ‘ ‘ 1 2 3 4
Attendanca 1 2 3 4
Preparation : 1 2 3 4

Patience 1 : 2 3 4

" WOULD YOU RECOMMEND HIM/HER AS A TUTOR FOR NEXT YEAR:

YES . NO

COMMENTS:

: (Signaturs)

Retura to: Ms. Medlen, Coordinztor
TUTORLAIL ASSISTANCE PROGRAIL
Carert Counszling Ceater
(Mailbox dn High 5chool Office)

N
-l




TUTORIAL INTERVIEW

NAME | ~ ACE GRADE _

Do vou have your own transportation? Yes No
Valid Arizona Drivar's Licenca? Yes Mo

Why do you want to be a tutor?

Do you think you will be effective as a tutor? Why?

How do you intend to find the instructional level?

By what m2thods do you intend to present your subject?

What would you do if:
A. Student refuses to do any homework or study at home.

Exhibit A-3

GRADE

PREF.

B. Student triess to avoid work by starting conversations with you.

C. Student seems to bz trying his hardest but simply cannot do the

work you have presented to him.

RECOMMENDED: YES __ NO INTERVIEWER
COMMENTS:

SiIBJECTS TO BE TUTORED:

SUBJECT (in order of preferecnce) | GRADE LEVEL PREFERENCE

TEACHER PEP.




EXHIBIT A-4

CAREER COUSNSELING CENTER
Tutorial Assistance Program
logales, Arizona

TEACHER RECOMMENDATION

Date

Dear ’

nan2 has been given to us as a
potential tutor in + He/she has given your name for
a recommendation in this subject. Could you please fill out the form that
follows so we may more carefully appraise his/her qualifications? Thank
you.

Circle QOne Excellent . Good Fair Poor
Pear relationships 1 2 3 4
Student/Teacher relationships 1 | 2 3 &
Responsibility 1 2 3 4
Academic Ability 1 2 3 4
Attendance 1 2 3 4 ‘
Patience _ 1 2 3 4
Ability to Explain 1 2 3 4

WOULD YOU RECOMMEND HIM/HER AS A TUTOR? YES o

COMMENTS :

Signature
Raturn to:
Ms. Maedlen, Coordinator
TUTORIAL ASSISTANCE PROGRAM
Caxear Counseling Center

47
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. N
- . C#LZER COUNSBELING CENTER EXHIBI™ h-5
Tulorial Assistonce Program
. Nogzles, Acizona
FOTOR'S ADDLICATION
Plenss Prink Losibie;
Mo . Bate
b LIRS — -
p L
s : e
Last Fairst Micaia
ALDPESS . PHONE N
No. ' Street City
AGE: BIRTHDATE:
Hrs L d
If working during semester: TYPE OF WORXK Per Wk. .
Lasi Semester’'s G.P.A. - Overall G.P.A.
. ¥ajor or Vocational Objective
List courses completed and give the grade after sach.
English Grade Reading Grade )
Math Grade Biology Grade N
Science Grada Home Ec. CGrade
Nember of yeoars of collega education:
. ?'i
ffh2t are the subjocts in which ¥ou feel best qualified to tutor?
"I SUBJECT — TZACHER. RUFERENCE SUBJzCT TEACHER REFERENCE
i
#ould I like to tutor- Sixth Sexenth BEighth Fr. 8So. Jr. Sr.
VYinat languages other than English, do you:
Spenls VWrita Read -
PLEMNSE CIRCLE Tig HOURS WHREN YOU ART AVAILABLE FOD TUTORING:
Honday 8 9 10 11 12 1 2 3 4
- Fuzsday s 8 g 10 11 12 1 2 3 4
¥iednasday 8 9 13 ii 12 L 2 3 !
Taursila & 9 10 "1 12 1 2 3
Frilay g 3 10 i3 12 1 2 3

O
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1974-75 8th Grade
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1974~75 8th Grade

STRIMRY
ATTITUSES COMPARZD WITH DROP-OGT PROPBABILITY Cif FOUR FLCTCRS
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1974-75 8th Grade
Summary

ATTITUDES COMPARED WITH DROPOUT PROBABILITY
ON FOUR FACTORS
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and tezachers, and tha potential of dropping out, was admi
tered to 8th grade students in the Junior High School. The

same instrument was administered again to the same group of

students as 9th graders at the High School in February 1975.

v . h . ¥

. . The Bth grade results, which are grapiically summarized,

: v
indicate that these students placed a high value on education
and scheol but viewsd teachers quite negatively. The 9th
grade resulés showed thay still placed a high value on educa-

tion,; less value on school, but viow teachers less negatively.
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SUMMARY

ATTITUDES COMPARED WITIH DROP-OUT PROBABILITY ON FOUR FACTORS
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The comparative results are particularly significant when

L a referznze group of incarcerated Juvenile

H .
oy

COD azad

delinguents. The

o
(D

rage studant ic even morve negabivo

I¥ s

than his peer who has been determined to be a social deviznt.
The prevalence of dissatisfaction with the teaching staff

was not related to the: lavel of educational attainment.

Comparative Elghth & Ninth Grade
Educaulondl Goals

K 8th Grade .9th Grade
1973-1974 1974-1575
Senior High 303 30%
Junior College 12% 16%
Trads School 2% - 13
University 53% 50%
Total 97% 97%
No Response 23 25
Total . . 10Cs 100%

Peasons given for dissatisfaction with the educational

process fall into 2 categories: external (facilities and cur-

“

.ricculum) and internal (personal inadequacies). A ﬁigh cor-

,,,,,

relation was found between feoldi g~ of personal inadaz rquacies
and poor academic performance.
The students indicated a high level of a;olrgtlonu both
educétionally and occupationally with approximately 65%~67%

intending to attend a 2 year or 4 years post high school

educational institution. Historically by the end of tho




séphonore year, 9% of the studsats have dropped out from high’
school. In the 8th grade, it seemed that as the student |
proyress in school, he boacame increasingly sensitive to the
negative expaectations of the teaching faculty and commmnity,
As 9th grade<s, the at:titude toward teachsrs is improving. Lie
perceived the school system as. deterring rather than an imple-

menting force in h

]

1ping him attain his life's goals. 1In the
comparative studies his‘feelings of iﬁadequacy are reinforced
and, after repeated failure, he leaves school in an effort to
find success in the world of work.. que.out of school, he .
finds limited opportunities dus to his lack of pfeparation.

Appendix ha; altally of the commeﬁts‘of the above
questionnaire. The comments are supportive of the'analysis
already disgussed above.

Thg 1970 Census of Population, U.Ss. Depaf{ment of Comwerce,
indicates that of the total population in Nogales over 25 years
ofmage,.56.5%>have‘less than a high school education; 43.5%
have graduated from high school, with only 9:1% having graduated
from college. ’

It appears that the Mexican-Americﬁn_lack of sufficient
laﬁguages and reading skills in the instructional language dir-~
ectly affects his parformance, his sélf*image, and his prepara-
tion for higher educational aspirations beyond tha local school
systen.

In order to upgrade the effectiveness of the ESAA program,
and for input into the proparation of this propozual, a survey

v "

to identify the highest priority ranked no2eds was made during

-




1974-75. Those surveyed were:

1} 54 clacsroom teachers

, : 3
2) 54 instructional aida=s

3} 1¢ non-ESAM classroom toachers

4) entire adxzinistrative personnel
5) ESAA staff

The identified needs wer

0]

1) Continued Teacher Inservice
2) Improvement of School-Community Relations
‘ ’ . . 3) Instructional Classroom Teacher Aides
Other needs teacher participanfs perceive ESAA Facilitating
for them if fundad for 1975~-7€6 follow in order or priority:
1) Spanish instruction for teachers, 2)'maintenance of tﬁe
- present administrative leadership, 3) a career ladder for
instructional aides, 4) inservice for cross-—age helpeis, 5) pre-
school educaticn, 6) an evaiuation.program, 7) bilingual pex~ |
ceptuél training.materials for the remediation of special
. | learning disability students, 8) a physical education program,
9)_instructi§nal objectivas, 10) teacher inter~school visitations
and visitations to othervcities, and }l) increase the liaison

staff.
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EXEMPLARY PROGRAM
NOGALES PUBLIC SCHOOLS
FINAL REPORT
1974-1975

PHASE IV

In the spring of 1974, it was proposed that an Independent Study
Center be organized to deal with some of the problems facing the high
school, spacifically, to establish a program that could help reduce the
present dropout rate and the non—attendance rate.

The proposal called for an Independent Study and Resource Center
as an integral part of tﬁg high school, with a basic high school curr-
iculum that would lend itself to individualism. One teachar would, at
all times, be in charge of the activities, with the assistance of tutors.

It was decided, furthermore, that a strong emphasis on career edu-
ggtion, job development, and placzment should be made. 1In addition, the
Center, althouzh emphasizing aid to the potential dropout, should be open
to the academically talented student.

Physically, the Ceqter should be separated from the high schosl and
should be open to the student during the regular school day, with perhaps
soma hours in tﬁe evening, if desirable.

The proposal for the Nogales Exemplary Project for FY1974~75 incorporated
mest of the suggestions by the committee of counselors and related versonnel
regarding alternative ways and methods of meeting the growing non-attendnnce
problems through the establishment of an Independent Study and Counseling
Center.

Since the original Exemplary Project had for its objectives the

reduction of the dropout rate through intensive work with potential dropoutrs
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in the 8th and 9th grades, the Independent Study and Central Guidance
Center projections could readily be made an integral and central part of
the Exemplary Project and vice versa. This was submitted as a proposal

to the State Department of Education.

MAIN OBJECTIVES

The two main objectives of the Exemplary Program still remain a) to
achieve a dacrease in the dropout rate, and, b) to provide an alternative
(individual) study method and study center for the student who is mot or

cannot profit from the regular classroom instruction.

COUNSELING | .

In order to achieve these obi-ctives, the Center personnel have
counseled approximately two huandred students who could either be considered
potential dropouts, or who expressed. a desire to work individually on part
of‘their school program. Of these two hundred students, approximately
one-half needede:0 be counseled intensively in order to keep them in school

and make their attendance of classes more meaningful.

CHECKING OF STUDENTS FOR EXCESSIVE ABSENCES AND NON-SHOWS

This checking consisted of ascertaining whether the student actually
had been in class; whether he was attending some classes, or whethar he
had attended for specific periods of time or had removed:himself from some

o sy WF
%

classes. Many of the students were found in other classes; some ware
P
attending a limited number of classes, and some had actually not gone to

classes. hecks of this type were made by three counselors.

It was also decided to check on the one hundred twenty-three eighth

\‘;

graders who had been identified last year as potential dropouts. Of these,
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‘twenty-one had not enrolled as fresimen. Eighteen of these were found to

have acceptable reasons for not enrolling, i.e., twelve had moved to other
cities; five are attending other schools, and one is married. The remaining

three could not be found.

HOME VISITS

It was necessary to make a large number of home visitations in order to
ascertain what had happanad to the no-shows, and to check on students who

were charged with an excessive number of absences. A total of ssventy~three
-1

v

home visits were made.

STUDENT CENTER "

We solved some of our problems and some of the students' problems by
placing them in the Study Center. At present, there are nineteen .students
in the Center under the supervision of Mr. Ellis. Many of them neéd
individual help in specific subjects, and others simply expressed a desire
to study certain subjects on’an individual basis. Oae or two had sevare
attendance problems and could ouly be retained in school by permitting
them‘to obtain credits in thé Center, and working with them individually.
Wﬁatever the reasons, the Canter seems to be helping to reduce the dropout

rate and is zlso affording students an opportunity for individual study.

Tvo hundrad thirty-one students have recelved personal attention through

counseling and conszquent placement into the Independent Study Center. The
student is afforded the opportunity to function academically in an atmospheore
of personal attention.

Throﬁgh the Independent Study Center program, ten students have ;gccived

credit for tutorial duries performed at the Center. In addition, five

k..




students were sent to the Spécial Education classes as a service of the
Indepeadent Study Center. Five group sessions were conducted Ey Dr. Oscar
Christensen involving twelve students having difficulty in high school
attendance, credits, and personal adjustment to the high school ciassroom.
Two studeats from the group~are no lenger in school because of poor
atténdanceQ Success was seen, however, in that three had dropped out but
re—-entered as a result of the philosopﬁies of personal awareness and higher

self-concept proposed by Dr. Christensen.

TESTING AND SURVEY RESULTS

See report by Thomas Radkey and Kathryne Johndrow

WORKSHOP PRODUCTS

In FY73-74, twenty nine students were either double promoted to the
ninth grade from the junior high, or were listed as retentions but were not
withheld. Of these twenty nine students, seventeen ﬁave dropped out of
school (58%Z). This is one example of an atmosphere conducive to failure
which must be abolished in order to promote a successful program of dropout
prevention.

It is the philosophy of the Exemplary Program staff that the sfudent
must be given in~-depth personal attention. Those students having difficulty
in academics will continue to fail all through school unless someone helps
them understand why they are failing and what éteps must be taka; ;o achieve
success in academics, social acceptance, or any other personal problem.

In conjunction with the Santa Cruz Career Education Project, the
197475 Exemélary Program sponsored excellent workshops. Mr. Joe Calley
provided tﬁe community with an opporéunity to benefit from the philosophies

of the transactional analysis school (see brochure #1 and #2). Dr. Oscar
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Christensen provided an excellgnt ﬁdrkshop concerning the Adlcrian theory
of behavior, including a live demonstration of the family constellation
process. Both workshops brought out tﬁe importancé of the home and family
for the student. The attitudes expressed at home will be carried by the
student. TFollowing is a list of dropout cases, with a brief description
of the problem involved.

Girl, 16'years bld: Mother took Pat out of school, said her daughiar was
skipping class to fool 2round with friends. Didn't want her getting into

trouble. Pat wanted to return to. school. She is now re-enrolled in some
classes. ’ .

Boy, 19 years old: Dropped out to work. Didn't rhink he could graduate,

and was too old to continue. We helped Carlos study for G.E.D., which he
passad, and has now joined the Army.

Girl, 18 vears old: She is working full time. Father agrees she should work
to help family. Sylvia wants to continue education in night school.

Boy, 17 vears old: Uorks at Capin's as a security guard. Pavents content
to see son working, don't really care for further aducation. Angel would
like to continue his education in the future, but now has to pay upkeep on
car. '

Boy, 18 vears old: Unemployed. Mother doesn't want him in school. He

must work to help meet expenses, family is on welfare. Robert dvesn't want
to return to school,

Girl, 17 years old: Roberco's sister. Works at Kress store. Lives with
older sister. Satisfied with work experience. Mother's only interest is
that she is not dependent on her.

Boy, 17 years old: At preseat on probation {(transportation of drugs).

Doesn't feel school can help him, but will vegister in September. »Mother
would like for him to leave town, change environment. Doesn’t_believa this
school can do much to help son.

Boy, 17 yvears old: Lives with mother. Works with father, who has remarried.

Has bzen on nis own since he was thirteen years of age. TFather doesn’t care
for son to be in school; says all problems stem from associations in scheol.
Saul would like to ba in school to fool around, but says teachers and students
don't understand him.

Twins, boy and girl, 17 years old: Both dropouts. Guadalupe lives in Tucson
with family., Francisco lives here with pareats. Pareats want JFrancisuo to
continue school. TFrancisco will return to school in September.
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E Boy, 17 years old: Father has Armando working in warehouse with him. Would
E rather he work, doesn't feel school will do any good. Armando doesn't feel
t - .
t

school has much to offer hin.

Of the eleven cases presented, there were three brother/sister cases.

f ‘ The importance of parentél attitude cénnot be stressed more.’

The Independent Study Center promoted a program of self-awareness,
utilizing materials for goal-setting and se}f-coneept from Synergistics, Inc.
Such a program is essential for the student who has had little success in

[t
TR the academic environment. Personal problems seem so much more pressing to

the studant than a poor grade.

. " Nogales Public Schoo»ls has attemptaed to provide alternatives for students
during two and a half years. We have not arrived at that utopian formula
which will forever solve the problem of the school dropout, but we feel that
our approach has made some outstanding gains. To stop attempting to solve |
the probleﬁ is to fail, so we will continue to expand our program and try
different approachas as the need dictates. We hope that our attempts have

not beea in vain, and that other districts will exploras and carry on from

this point. - _ ‘
|
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Aruitoxt provided by Eic:

An Actitude Scale for the Identification of Ironouts
1
There vera thrae wmdrad sizty eight (333) resnonses to the
statemeats iy fLavarice suLject in school is JH
Iacludzd are 2levea (11) ian a2 lio Cormant caterory, wiich wa2re statewm2ats

e Tz2u0s T (Uropout) Scale

drawtinz no response from the student. Tollowing is the hraakdovm Ly

subject and number of responses. Those subdbjects listed without a numbher

vere mentionad one tine.

FAVORITY oUnJulT

ona (G)
1o Commzat (11)
All of tham (5)

Al=abra {22
Art (15)

Bachelor Survival
Sand (2)

3iolozy (%)
Juildia~ Trades

Chorus (C)
Cooking (#)

Becorative Arts
Prafting
Drama (5)

tnnlish (24)
¥ranch (3)

foneral Tusinoass
Suitar

Sym (33)
fyvmastics (20)

lealth

distory (2)

Honme Furnishines (2)

‘{ome Economics (&)
ifath (44)

- YMatter and inergy (4)
ilechanical Drawinez (5)

Lidne
Reading

Self-Imderstanding (3)
Sawing (10)

Science (17)

Shon (153}

Spanish (12)

Tennis (2)

Typing (22)
walding (5)

] Joodsnon (22)

(3 tforld Studies (7)

N
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Aruitoxt provided by Eic:

There were turc
statemeat "Iy worst subj
~twantv Zour (24) in a o
no respouse by the stude

number of responses. . Ta
one tine.

VORST SULJuCT

wona (46)
Jdo Comment (24)
All of tiem

Algebra (33)

Art (@)

“¢
2and '
3iolozy
Civilizacion y Cultura
Cooking (%)

English (45)

General ususiness (17)
Cym (3)
Gymnastics (2)

(fronout) Scale

-

e

Identification of Dropouts

ce huadred thirty seven (337) responsaes to tha fill-in

. ILacludad are

sy~

[£%]

Comment caterory, vaich were statements drawing
Following i3 the breakdown by subject and
e subjects listed without a number were

Hath (77} -
tlatter and Energy

Reading

Science (3)
Sewing (2)

Shop (2)

Social Studies (4)
Spanisa (30)

Tannis
Typing (29)

Yelding (5)
World Studies (10)

mentioned




The pemos D (Dropout) scale
An Attitude Scale for tin2 Tdentification of Dropouts

selow L5 an alpihavet icdl llaLl ~ of careers noted by stude
t u2 followiny st

next to the carser.

Accountaat (3)
Actrass/Aczor (3)
Advertising
Airplane pilot (12)
Animal puotonrapher
Antiaropolozist
Archaeolozist (4)
Architect (12)

Army (3)

Artist (7)
Astronomer (3)

Bank cashier (2)
sdeauty consultant
Zooklkeaper (2)
Dorcer Patrol

Joxer

Business manacer (2)

Car dealer
Carpenter (3)
Cartoonist (2)
Cashier

Coach

Competitive swinmer
Computer onerator
Computer prorrammer
Coastruction (3)
Cook

Con (17)

Dancer (2)
Dental assistant
Dentist

Deputy sheriff
Dermatologist
Letective (3)
voctor (27)

)

"Right now, I thinl I would
viten I finish sciicol.” The number of responses are listed
Those with no number were uentioned once.

Electricai engineer {(3)
Zlectrician (2)
Llectric. guitarist
Tlementary tzacher (2)
cduginear (103)

Farner :
Fashion designer

31 agent

Tish and CGame. warden (5)
Pireman (3)

Florist

Football plaver (&)
Forest ranger (Y)

Zame warden (2
General manacor
Peolonlﬁ*

Iomigration officer (2)
Interior dacorator (3)

Judge
Junior

Lawyer (” )
Livestoc!: insnactor

*achine operator
*anician
Mathematicia
Jachanic (25 )
llachanical easines

v

archant

~3
AV
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lfaval officer (2)
Havicator ‘
wewsnanar editor

Hursa

Qceanorranher
Cpera singer

Pa

Paleontolozist
Parlk ran=zer

Parole officer (2)
Peace Corps
Pharmacist
Paysical therapist
Plumber (2)
Policewoman
Political scientist
Priest (2)
Probation officer
Produce man (2)
Professional golfar
Professional roper
Psychiatrist®
Psychologist (4)
Pusher

Radiologist:

Rancher (4)

Reporter (2)

Rock and roll singer

Service carcer

Social worker (4)
Songuriter

Sportin3 5oods salesnan
Store nanager
Stevardess (11)
-Student (4)

Surveyor

Sports aunouncer

Teacher (27
Teacher's a
Technician
Telephone company -
Telephona operator
Therapist

Truck driver (2)
Typist

3
/
ide

U.3. Custonms agant
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1he Denos O (Drooout) Scale

An Attitulz Scale for tha Identification of Lropouts
IS

ere four Jhwadred thirty eieint (432) respouscs to the
checklist skatemeat Dalorw. Follewing each statement is the number of
respoaszs to that statenent. It suould be noted that soma students
checked saveral statsuents, and that some planning to finigh university
study chinczed only university, which leavins tha 2igh sciool statament
tlank.

=3

% I datead ‘to finish
; i
| {iigh Scoool 1€5
% Trada School 29
; Jr. Collase 71
@ .
Il
| University 162
Listed belov are tvelve resnonses other than those nrovided by

. the survey.

o Comment p)

Do not iatend

to finisl, 1
9th grade 1

N |
—
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Aruitoxt provided by Eic:

, ihe Dermos T (Dropout) Scale
An Attitude Scale for the Identification of Dropouts

lowing is a 1list of studant responsas to the statement ''School
lot bettar for me if .'' The responses are placed
2lva categories. Some responses vere given wmore than once and
apnear ith the number of times civen in parentheses. There vere

seventy szven (77) students wno left the sbove statement unanswerad.

Comments concerning classes taken

There weroe less required subjects.

| 1.

ile didn't have to taite Ilistory our junior or senior year.

Classes vould be more interesting and there would be more subjects.
History and Inglish weren't required for four years.

I uad uoré time to finish the work I am doing in that subject.

I enjoyed Algebra and Spanish nore.

I nad intaresting subjects that I like.

Engzlish wasn't so hard.

Some subjects would be made more interssting and open - teachers do

a lot of talking and don't give students a chance to say what thay
want to. )

If I don't have Spauish.

We uad uore time'to finish work. {2)
Vore interestings classes. (&)
ifonewori was conz at school.

1 could understazd Tlath.

Some of tha classes I taxe would not be so voring aad I could ~et

mora interested ia sore of my classes. {2)

I divn't nave typing.
Some of theg ¢lasses were not so boring.

Tie classes were saorter and not so borias.




Comments concerning sciaeduling and classes offered *

More classes were offered.
Luss moving around of classes and subjects during the year.

= Tuey would let you have the subjects but when the school year vegins
‘ they either don't have the class or it's too full and vou et stuck
with a class you really don't want.

; I could take whatever I wanted.

T

e had a free period for us students and if we nici:ed our own classeas.

e

we aad wore classes besides & - T like schnool this way.
e learned other things besides distory, Science, etc., and studied
once in a graat while, about pzople and their relationshin with this

environnent.

4
a lot agtter courses, grading differently and bette;
ed teachers. If the office wouldn't push so much on s

e sonmelimes change classes, for exarole, 1f one day Inglish and one
davy no - or somathing like that.

I had Independence ilall Zor fresuaman english.

we had more classes té ciioose from.

I could pick my ovm subjects and Jdo most of them I like to do.
Ther2 would Le less classes.

They offeraed mora zlactives, lilke sketching, somethine to do -rich
archeology, more clubs.
® f
leve ware some classes taat

Soa

L}
would help vou in vour cavear in zie
uture. Tor axamnle, aaving sore surject to do with lar.

Lormeats concerning kaachers

? Teachars would uxplain the wor™ a little slover or ta'e morn he RS

(2
Yo had Lotter teaching technicues.

N2 toachers coasidar some eicuses we give their, and if they rere
fair to all the students and not just some. (2)

Laby!
[4

FChirs were iore fricndly anl entausiastie.
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wats concernin~ teachzrs (cont'd)

v n2ad bebier toachers.

-

feachars would talil more apout Loy to <o sonething and thea test you.
1£ I follov every vul: and teacihers would Se fair trith stulents.

achars will Jo what they are to do amd not Jo something another class

Teachers should not heln tiz 300 students, but the stul:ats that need
e ,
Q3200,

L would chanve sone of my teachers and caance the lours.

I 'rould not have the teacihers I have.
<

lore understandiac

I had another toeacher.

-
, s ; @
Teachers would einlain more clzarly aand help.
All teachers were straight and fair with evaryone. co —

I can talk to teaciers more.

]
1
™

thoy would fire some of the teachers that lLave the old wav 0ol teaching. (2)

Teachers would he loss strick or ve o ittle nicae.

P

It

If T had the sane teacher T nad in oth arado.

-~}

e taacuers ive ae wore aelp in all wy subjects.

Lvery toeacaer trould
of woriing.

B
>
Iy
Jal}
O
)
m
&
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=
v
I
=
o
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-
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[
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tiie capacity

fie teachers would put in extra tipe if a student needs lLelp. (2)

The teachers would be nore friencly and woildn't ~et nad if you make
a nilstaie.

Teacuers s2e you as an individual not as a whole. IE thoar nould

a't
cuoarrass you in front of the class. IF tuey uaderstan:d evarvona 1a3

different thoughts and oninions.

T2 teachers who teach snalisa wouldn't Sive so nuch worit and tyoull
grada batter and set a new bateh of Eoacuers.

Taey oot better teachers - not so old.
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Comments coacerning teachers (cont'id)

Teachers wouldp't, set us for just any little thins we do. Aud T
thinl that teachors shouldn't it tie students, bacause if they eek
the student very mnadg, the studeat will hit tiie teacher Laclh, and you

2
will do sometiiian about the student, but not about the teachar.

aers could mavhe zet to know their students a lot Letter. They

[zac o
suould realize that we aave a lot of thiagzs to comment about wiether
avreains or Jisagraeine,

If ther could teach a little more oa what we need to learn

iy wath teacher wouldn't choo eve”vbody in our class, iuncluding me
for answering a question wrong and explain thines to u3 hetrer.

Some teacners would not grade so nard. They expect more than anyona
can giva. llost teachers grade by points and I thinl: that is not Fair
for anyone.

Teachers did not kneck your srade down for conduct or tardies or
apsences.

Teachars would undecstaad mora the problems we may llave in sone supjects
or assignments w2 nave to do. (2)

Teacners wouldn't make it so lard.on ne. Well, some of the teachers

do ielp me,-but not 21l of then. '

I liiie for instuanca, that I 5ot a better math teacher. Tt's not that

I dou't lile him or caa't et alons witu ain but he Joesn't koo hov

to teach tae subject. Also for soime teachers to treat all thair t

students the sane. 1 also don't lile tihe rumors that they start in the

sciiool. And I can't uaderstand way some peonle are nushers

Teachers would help the scudents with more problems than the snmart
studants who. should he helned but rnot as nuch.

Some teachers would explain the vorl: or horneworl: for the onas -~hao dida'

understand.

Schonol wore more i
conversation and le
lile that.

nteresting ~ 1if teach
o t

2rs vould just lead vou off in
evervoia else e 1,

too. You learn & lot nmore

It wvasa't so borinz. A lot of the teachors ;usL Go as nwen as thev

have to aad never anv extra to halp studen Taachers ara2 sunnosaen

be Laev: Ffor our benefit, but a fe lle agouu what sturiznts do 201 tel
1Y

the vrincinal thev did thinos th

s
I an aaLlaLlﬂdv_v“ soma of the teaclers should pay rore attention to
studznks that are not that snart and vant to learn wre.

a

to

1

.
[
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cooments concernins; taachars (coat'd)
The teachars woulu not be so
vou'r: a miaute or two late. IFf,
undorstand, if thoy voulda't -et

Mr. llorales wasa't here.

They verea't so

nad,

your nronlems, ail they
all right the

(
12 does

iarsh., IS8
7w you

ninl it could use

30.€@ 1I0ney .

Yore facilities (2)
If they would do it a little Licrew.
If taey had bectter Jesks, boolis, and spor

Tyt
R S

ould have
studa

itlora cluos, supplies, bieger

nore rooms for
18 would wvant to have,

the

activi

[}
haw

Teachers would undarstand

your hacks all tne time. But, it's

nov.

The teachers would slow in giving us wori.
Conzents concerning counsalors

The school had someone interested in &

lile tie couns2lors at the junior hich.

Counselors to worl. out problams w7ith st

Hoze. o

-
v 80 often

[

LW

53 and not sand

wav it is

‘

aad if lur.

that T rrant

3

wouldn®t nat so nal i
maks a nistake and doa't

wouldn't be on
right

Latters

stay out of my uuJi rness because ! a't male things any betrar
ne aixd iy nother and father.
The principal an* advisors, counsealors, taachers would be tora fai
studants wao don't understand tiaz work and nive them special atcen
not ti2 gjood ones.

‘Comments concerning facilities and activities
Ve ad more activitics.
Tue school wasa't 30 crowded.
Tt wros Digoer ant T -rouldn't k2 so lazy o ditch sorme classes.
we ada a vettar nrevran, bekter school eaulpiwent, esneciails in
atuiatics.
Tals scaool vounla hizlp tie nusic progran, it nceds a lot of hols -

aym, 30 we could o to Lashetcall ~anes
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Comments concernin 05 facilities and activitiss (cont'd)

13

they would Luild a better sciiool.

(o]
[

It the school had mor2 and better materials.,
t

or2 money to ha put into the school.

IZ I wera =oinrs to a batter school somaviiers
or i

[

alse,

i~
cr

was bigzer and I wouldn': 52 50 lazy to ditch some classes.

W2 had a better and nore .rodern school.

If th

[47]

sciool vrasn't falling anart.

I ~ot in sports - ano claoqeﬁ would have tools to worl: with - for
exrample, art - *as n notaing, only paper.
We nave @more rooms lite 4 room especially for auto nachanics. And
have xore time cetween classas.,

o
The school wasn't so crowdad. (3)

omeplace rood to eat, ou side baskethall courts,

s
for weldine, ans mavbe one of the facult just one of tnen}
39

equipment
The facilities were improved.

Taere were more activities - stricter teachers,

Taere was another 1igh school
I 30 to anotiuer scuool.

vie had zore sports suarpliaes ard oetter coachies ~ and a better tracl: and
veight roon aad staetoall oy

e naéd a Letrer school, nore equipment, bigrer r Zield, etc.

There would be aore dctivities ~ rore to acawrs.,
; .
It vere in a ¢ifferent town and

e had
facilities.

a hkatter school vith more

If we wvould zet the boad b

assed for the ney school that tnﬂw
It would be vettaer and a

1** plannias,
lot fore room for the students of =

There vera peiter facilities and less cronded classrooms so that tue
LeaCA

could ~ive eacn studoat rore attention.

, e Lad a Letter Bya and separate cafeteria.

Q , 8()
ERIC |

Aruitoxt provided by Eic:




b . e

I o

Comments concernine facilities and activicies (cont'd)

We had bettar facilities, othervisa 1it's ouay.

Comrmeats concernins oraar students
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3

L2 other studonts would not bothar roa while

ALl the students do wall in school - vhat the teachers want - learn
new thiags.

Taz studants an) teachers would Cooperate torether. (2)

They would bLa so crorded and. they could get rid of those kids yh

taink they are so areat. :

If wasa't so crocrded because too manv students in one roonm, there are
usually problems.,

I dida't have tna problem I hava rigat now, and i° so-e students would

somatimes be quiet when otiiers are tallip~

w®

~

Eaci grade t are dividad into riuree Sections for extra fast students,

averaza stuients, and the slover ones.

e
!
ES

L8 7ay the faster wouldn't

become bored because the class hias to ro slouar for the not so smart

studeats, and it makes the slower oaes feel aven dutver heinz with
suct last stulaats., T'va voen told thars 7ot car't do thig Droanaa it
oulld slidw Jiscrimination.

I s0m2 08 the 5voimoff studeats woull ¢at our of our closs. lzg, iF
‘2 could miss re day a imeel in the mornin~ or tla aiftornoon.

it seniors woullin't have to ~raduate.

Zverrhody woulid weld to %eon thz school Looliing sotter. .

Gaw cin aels othars in elasgo:s . Secause I lnow a turoin DEovronts By
fa)

2 wouidn't ue 8o much dig

T

e

PR t . : N N .
docna't Tnoy Tiis Cinies tablos.

Peozle or studants hare at scooeol wou'd La frienilier,
LAM

e arincinal should sel all oz studoaes olae con’t mant Lo co.we e
\- .
N

0D ta2m for goed and maa thonm VO = 330 1f thay (i rhae

I'd te soinm arovad wiel iz ~uy I 1i'e,
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Comments councerains attandanca

1 o —

T could niss maybe a fos days of school just
g0 anc 1% wouldn wvilter to aanvoue, as leag as I .
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You weren’t forced to 7o to school., Yavihe noro naonle would v to
SCliool.

ron't opressured so nuch adout it. Aad I wasn't Forcad to corne —

coulld come whaa [ wanted to.

Leadd

Thay wouldn't b 50 strict oa lovering vour grade bocause of a cercaia
amownt of tardias. I feel scliool wori is more imporiaat than the tcachers
i wanting vou right iu vour seat wvhen the bell rinns.

I dida’t have to co:e to school - it's a bhora.

[
The attendance vould not be so strict. Aavone can zet sick siz davs ‘
in a tuelvae w2ek period. They snould nave it six davs per six woels. S
. [t woulys e a lo: tatter, h
v .

Ceouments conecerning drurs

They cnanze some of tue teacizrs and causht all the pot heads.
. 3 - “?
Trousle —uagers, liie those wio taka drugs, were removed frowm scuool.

e

here won't be a lot of not heads or Lrouwl makers.

well, 17 thare woull net be too much toush ruys lile mariiupanos.
} Comments concernin: cise of lunen breax and scaool itours
} If the vrearns wer: tive ninutes loazer, so vou won't he under aressure
' . i l o.t:ting Jour Loows and aurrving to class. And if we weraz allowed
| Lo chew o oum on cartain davs.,

Ve coitld start tha day earlier by startiny at 7:77 a.m. to 3100 ..

= sateer aruldrent, s classoes.

Lowounld elianos sore clnssas and i€ school was out at 2: ™) a.m,
Taey ~ove us nore tine For Lunc and at laask 153-20 sudoates of a Srea
reriol, )

o 1f we vont earlior and cob oub ab 2:30 lite

{ s




Comuients conceruin~ tire of luneh Lreal and schwool hours (coat'd)

The scuool hours would be shorter, becauss sometimes hy thoe and
of the dav you'r: tirad anid haove a headache. (2)

Ve coue just in tue norniae.

[

&)

N

I dida't come out of scuool so late in the afterpoon, necause it
nard to do a lot of homevork aand zet to bed bhafore 173.

Shorter classes and more interasting subject

[}

We would start school so early.

Tla rot out earli=tr - and the teachers sroald et together and say which
oae i3 joing to give homewvori. instead of all.

mments concarning scadeat iaput

Tt vas sigger and § woulda't 52 so lazy to ditch some classes.

vetter grades i

I~

n

wvould try studyin: harder and I would got T tried.

=4

scraduate and gat a Jon. (3)

I had to worlk hardar for nv rradss and reallvy study, {4)

N 3
If T -ers smarter, of course.
I vould talk rore.

A P yey sy mte A -
Lora attesncion and worl ardar,

[n3

Cive 1
I wovld try harder and not fool arouand. (%)
I studlced rnore.

IZ % ov davolvad ~ora.

It could do nor: extra cradit wori:.

1
N
ro

S

T oasn'e 30 lasy.,  {2)

I comz 2nd learr and not nlay — and if T o rlanninc to fing

iasi}

particisate mora in school activitien — and 17§ wanc ous wora o can
sirls somewhors. '

I study aad pass tie gubjects T'n studring mind pass even w3 werst o
so0 T can sraduate - and do wall iu oFognorts an vall.
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